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Abstract

The relevance of the research topic lies in the fact that the functioning of law enforcement agencies during
martial law was marked by the expansion of the functions of the patrol police, which requires increased
attention to police training. In particular, there is a need to analyse the current practice of law enforcement
training and to create scientifically based recommendations for its improvement. That is why the purpose of the
article is to clarify the specifics of the work of the patrol police during martial law and the peculiarities of the
methodological work of the management team related to the training and support of the activities of subordinate
personnel. To achieve the aim of the study, a set of theoretical and empirical methods was used, including
the following: analysis, generalization and interpretation, expert evaluation, survey and graphical methods,
which made it possible to interpret the results obtained and develop recommendations. It is established
that the heads of patrol police units in their work with personnel were guided by organizational, moral and
psychological, legal, administrative and economical methods of management. Thanks to these methods, the
personnel were constantly aware of the operational situation, were able to develop supplementary action plans,
and use reserve forces and means. Guided by legal and economical methods, managers were able not only to
apply sanctions, but also to protect the rights of their subordinates from illegal encroachments and to reward
them with a decent salary. In addition, an analogy was drawn between the existing professional combat and
psychological traits of managers and their ability to work in a team. The personal example, combat, physical,
and legal training of managers made it possible to quickly solve urgent problems, conflicts, and perform official
tasks among their subordinates. The practical significance of the study is that the findings will serve as a basis
for scientific research to study the features and improve professional training, which would include aspects of
fire, functional, general and psychological training tactics
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Introduction

The open armed aggression against Ukraine contrib-
uted to the consolidation of the state’s armed and law
enforcement forces. The patrol police, in addition to pre-
ventive activities, began to carry out strategic activities.
Police officers ensure public safety and order, assist in
the evacuation of the population, serve at checkpoints,
and ensure safety on transport routes in constant poten-
tial danger to their own lives and health. The diversity of
these tasks indicates the importance of identifying the
existing difficulties that make service impossible and the
level of effectiveness of personnel management. While
issues related to the performance of the patrol police be-
gan to be studied during the reform of the law enforce-
ment system in general, new challenges, namely active
hostilities in the country, have created an urgent need to
analyse successful and negative experiences of manage-
ment and organizational activities. This allows for fur-
ther high-quality professional and psychological train-
ing; development of new tactics in atypical and extreme
situations; and organization of work with the possibility
of optimal use of forces and means serving in the unit.

The main reform idea of the modern law enforce-
ment system remains the reformatting of the outdated
organizational and administrative system into modern
management. It should take into account information
on the knowledge, skills, and abilities of personnel; on
the moral and psychological state of the unit; on time
management in the deployment of forces and means
to perform assigned tasks. Due to all these aspects, the
organizational and methodological work should be car-
ried out by better-trained managers who are ready for
new challenges of professional activity.

The current state of the organizational structure
of the National Police of Ukraine (NPU) was studied by
S. Gusarov (2022). He attempted to identify the main
factors of building arenewed police structure and point-
ed out the need for decentralization, which would allow
for independent planning of current activities, person-
nel changes and financial policy. A. Kubayenko (2020)
in his scientific works expresses the opinion that the
problem-oriented concept (POC) should be used in
building a high-quality police management system. It
allows for informed management and implementation
of a smart initiative. V. Abroskin (2018) attempted to
identify the areas of police management that are prior-
itized during the armed conflict in Ukraine. The author
points out that the situation in which police officers
work is systematically and occasionally complicated,
so there is a need for highly qualified and competent
personnel management and modern training for com-
plicated actions in atypical situations.

As of 2023, military operations are taking place not
only in Ukraine but also in some parts of the world. In
this regard, foreign scholars are trying to determine
the role of law enforcement officers in interacting with
military units in the national struggle, the problems of
their interaction, difficulties in performing official tasks

in a more complex operational setting, and the dynam-
ics of the war’s impact on law enforcement agencies in
the future. Based on the results of the study of all the
above factors, recommendations for reforming the po-
lice in line with modern realities are being developed.
Thus, S. Schrader (2021) tried to establish the role of
US police units in World War II. A. Deglow & R. Sund-
berg (2021) determined the level of public perception
of the police as an institution that is effective in fighting
crime, procedurally fair and deserves to be trusted dur-
ing a period of national struggle.

A number of researchers have conducted a scien-
tific search in the area of organization of patrol police
activities. G. Shpytalenko & A. Turbal (2022) described
the legal regime followed by patrol police officers since
the full-scale invasion of the terrorist country. They
noted that there was no public control during the mar-
tial law period. In addition, the powers of the police in
terms of cooperation with the European Police Office
were significantly expanded. O. Korol (2023) analysed
the legal status of the head of the National Police unit.
He pointed out that the proper observance of the rule
of law by personnel depends on the administrative and
legal status of the body itself, the professionalism of
the management and their personal qualities. E. Zelen-
skyi (2019) proved the importance of continuous im-
provement of knowledge in the field of application and
use of firearms. It is noted that it is during professional
training and support that a police officer must master
a large amount of knowledge and a range of skills for
coordinated actions in possible extreme situations.
0. Baranetskyi (2020) substantiated the need for a
systematic and planned approach to physical training
in the process of service training. In addition, he de-
veloped recommendations for the training of older age
groups. A programme of moral and psychological sup-
port was proposed by V. Biloshitskyi et al. (2020).

Given the above, the purpose of the article is to as-
sess the positive experience and difficulties of mana-
gerial work in the patrol police units of Ukraine under
martial law and to provide certain recommendations
for its improvement.

Materials and Methods

Thanks to a wide range of theoretical, empirical and
special methods, it became possible to carry out a sci-
entific study of the peculiarities of organizational and
methodological work with patrol police personnel un-
der martial law. The method of analysis and synthesis
allowed getting acquainted with the results of scientific
research by Ukrainian and foreign scientists who de-
velop programmes to improve the service activities of
patrol police officers. It was possible to outline a wide
range of police functions that were expanded during
the period of martial law.

The comparison method allowed establishing the
coefficientof growth of thelevel of trustin the police. The
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graphical method was used for a percentage compari-
son of the managerial qualities of the leaders. The meth-
od of interpretation and generalization was used to for-
mulate a conclusion and unresolved issues that require
further research. The methods of structural and func-
tional analysis were used to analyse typical and atypical
professional tasks performed during martial law; study
the legal documents regulating the activities of law en-
forcement units; summarize the results of the survey
and provide recommendations for further research.

In order to achieve the goals set in the study, a sur-
vey was conducted using prepared questionnaires. The
survey and expert evaluation methods were used to de-
termine the methods and forms of organizational work
of patrol police unit managers. The survey involved 70
people from the permanent staff of patrol police units
in Kyiv, Kyiv, Zhytomyr, and Vinnytsia regions. The sur-
vey was conducted in several stages during the in-ser-
vice training in April-May 2022. Respondents received
printed questionnaires and could read and process
them anonymously. The questionnaire contained a
number of closed and open questions (Table 1). All sur-
vey participants were informed of their anonymity, the
purpose of the survey, and the risks associated with the
publication of their results. The research was conduct-
ed in accordance with the ethical standards and rules of
the Declaration of Helsinki (1975).
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The study analysed a number of normative and legal
sources: the Law of Ukraine On the National Police! the
Law of Ukraine On the Disciplinary Statute of the Na-
tional Police of Ukraine? and its amendments in March
20223, and On the Legal Regime of Martial Law.* In addi-
tion, before the study there was a resolution of the Cabi-
net of Ministers of Ukraine No. 573% No. 1455% No. 1817,
and the Order of the Ministry of Internal Affairs “On ap-
proval of the Regulation on the organization of official
training of employees of the National Police of Ukraine”.

Results and Discussion

The success of the work of the Patrol Police and the Na-
tional Police as a whole can be judged by the level of
public trust. During 2021-2022, statistics show that cit-
izens began to support the current government, the vol-
unteer movement, and law enforcement agencies more.
At the end of 2022, the level of trust of the population of
Ukraine in all regions (except for the Autonomous Re-
public of Crimea) in the National Police was 58%. Com-
pared to 2019-2021, the increasein 2022 is almost 28%.
In addition, the population of the southern and eastern
regions is almost equally positive about the work of po-
lice officers (Fig. 1). This level of trust indicates that law
enforcement officers continued to stand firm in defence
of people’s interests in a difficult time for Ukraine - the
time of war. They were involved in various activities

Table 1. List of questions contained in the author’s survey questionnaire

Ne Question

1. Which of the following extended powers do you most often have to perform?

2. Are you satisfied with the process of managing the activities of your unit during martial law?

3. Does your immediate supervisor participate in the discussion of problems that need immediate resolution?
4. Which of the following types of training is given more attention in your unit?

5. In your opinion, what management methods of the manager are successful in the unit where you serve?

6. Which of the following personal qualities are characteristic of your manager?

7. Which of the following qualities would allow a manager to successfully interact and organize the work of subordinates?
8. How often does the head of your department apply sanctions to offenders ?

9. Do you feel the support of the population when performing official duties?

10. Are you satisfied with the salary level?

Source: developed by the author

! Law of Ukraine No. 580-VIII “On the National Police”. (2015, July). Retrieved from https://zakon.rada.gov.ua/laws/show/580-19#Text.

2 Law of Ukraine No. 2849-IX “On the Disciplinary Statute of the National Police of Ukraine”. (2023, March). Retrieved from https://zakon.
rada.gov.ua/laws/show/2337-19#Text.

3 Law of Ukraine No. 2123-IX “On Amendments to the Laws of Ukraine “On the National Police” and “On the Disciplinary Statute of the National
Police of Ukraine” in order to Optimize Police Activities, including during Martial Law” (2022, March). Retrieved from https://zakon.rada.gov.
ua/laws/show/2123-20#Text.

* Law of Ukraine No. 389-VIII “On the Legal Regime of Martial Law”. Retrieved from https://zakon.rada.gov.ua/laws/show/389-19#Text.

® Resolution of the Cabinet of Ministers of Ukraine No. 573 On “Introduction and Implementation of Certain Measures of the Martial Law
Regime”. (2020, July). Retrieved from https://zakon.rada.gov.ua/laws/show/573-2020-%D0%BF#Text.

¢ Resolution of the Cabinet of Ministers of Ukraine No. 1455 “On Approval of the Procedure for Establishing a Special Regime of Entry and
Exit, Restricting the Freedom of Movement of Citizens, Foreigners and Stateless Persons, as well as the Movement of Vehicles in Ukraine or
in Certain Areas of Ukraine where Martial Law has been Introduced”. (2021, December). Retrieved from https://zakon.rada.gov.ua/laws/
show/1455-2021-%D0%BF#Text.

7 Resolution of the Cabinet of Ministers of Ukraine No. 181- p “On Approval of the Procedure for Compulsory Evacuation of Certain Categories
of Population in the Event of the Introduction of Martial Law”. (2018, November). Retrieved from https://zakon.rada.gov.ua/laws/show/181-
2022-%D1%80#Text.

8 Order of the Ministry of Internal Affairs No. 50 “On Approval of the Regulation on Organization of Service Training of the National Police of
Ukraine”. (2016, January). Retrieved from https://zakon.rada.gov.ua/laws/show/z0260-16#Text.
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related not only to countering the aggressor, but also
to preventing domestic violence, conducting legal ed-
ucation activities in educational institutions,

2022

2021

conducting training on how to handle suspicious ob-
jects, etc. The patrol police were also involved in all
these activities.

0% 10% 20% 30%

40% 50% 60% 70%

Figure 1. Comparative graph of the percentage level
of trust of the population in the NPU in the period 2021-2022, %
Source: developed by the author, based on A. Grushetsky (2023)

The range of activities of the patrol police is so wide
that it requires constant control and clear manage-
ment. Thus, in March 2022, the Law of Ukraine “On the
Police”! and the Disciplinary Statute? were amended to
expand the powers of police officers during the period
of martial law?. Patrol officers can receive information
from government bodies free of charge; to be without
identification marks, if a certain situation requires;
use improvised means if there is a legitimate need; use
technical devices (recording of offences, search for ra-
diation threats, analytical work for setting car licence
plates); keep persons in temporary detention centres,
if there are cases provided for by law; provide techni-
cal and forensic examination in the presence of threats
of explosive objects. Disciplinary sanctions may be ap-
plied to police officers if they have committed a misde-
meanour related to a violation of discipline.

All these changes were adopted due to the fact that
during the period of martial law, the patrols almost con-
stantly interacted with the military forces and perform
some of their powers. As an example, according to the
Procedure for the introduction of curfew*, police officers
are part of patrols that check compliance with light
masking and curfew. Police officers patrol on the routes
determined by the commandants of a certain area and

can completely restrict the movement of motor vehicles
in accordance with the approved Order of the entry re-
gime®. Also, in accordance with the Evacuation Proce-
dure®, they have the right to remove persons from tem-
porary detention centres and move them to safe places.

In view of the above, there is an urgent need for cer-
tain levels of organizational and methodical work with
personnel. After all, the excess of multifaceted tasks,
double subordination, and almost constant psycholog-
ical stress can affect their competence and cause them
to make significant mistakes in their work. It is be-
lieved that organizational and methodical work should
be carried out during official training of patrol officers.
Of course, in accordance with the Regulation on offi-
cial training’, patrolmen undergo special professional
and psychological training. So, personnel management
during the period of active military operations requires
constant monitoring of their actions, influence on their
consciousness and timely preparation for work at any
time and situation.

To establish the level of organizational work with
personnel, as well as the level of satisfaction of subor-
dinates with the management process, the author con-
ducted an anonymous survey of managers and subordi-
nates. The number of respondents from the subordinate
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! Law of Ukraine No. 580-VIII “On the National Police”. (2015, July). Retrieved from https://zakon.rada.gov.ua/laws/show/580-19#Text.

2 Law of Ukraine No. 2849-IX “On the Disciplinary Statute of the National Police of Ukraine”. (2023, March). Retrieved from https://zakon.
rada.gov.ua/laws/show/2337-19#Text.

3 Law of Ukraine No. 2123-1X “On Amendments to the Laws of Ukraine “On the National Police’ and ‘On the Disciplinary Statute of the National
Police of Ukraine” in order to Optimize Police Activities, including during Martial Law” (2022, March). Retrieved from https://zakon.rada.gov.
ua/laws/show/2123-20#Text.

* Resolution of the Cabinet of Ministers of Ukraine No. 573 On “Introduction and Implementation of Certain Measures of the Martial Law
Regime”. (2020, July). Retrieved from https://zakon.rada.gov.ua/laws/show/573-2020-%D0%BF#Text.

® Resolution of the Cabinet of Ministers of Ukraine No. 1455 “On Approval of the Procedure for Establishing a Special Regime of Entry and
Exit, Restricting the Freedom of Movement of Citizens, Foreigners and Stateless Persons, as well as the Movement of Vehicles in Ukraine or
in Certain Areas of Ukraine where Martial Law has been Introduced”. (2021, December). Retrieved from https://zakon.rada.gov.ua/laws/
show/1455-2021-%D0%BF#Text.

© Resolution of the Cabinet of Ministers of Ukraine No. 181-p “On Approval of the Procedure for Compulsory Evacuation of Certain Categories
of Population in the Event of the Introduction of Martial Law”. (2018, November). Retrieved from https://zakon.rada.gov.ua/laws/show/181-
2022-%D1%80#Text.

7 Order of the Ministry of Internal Affairs No. 50 “On Approval of the Regulation on Organization of Service Training of the National Police of
Ukraine”. (2016, January). Retrieved from https://zakon.rada.gov.ua/laws/show/z0260-16#Text.
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staff was 70 people. It was established that during the
period of martial law, tactical (33% - 23 interviewees)
and fire (29% - 20 interviewees) training is organized
as much as possible among other types of service train-
ing. Among others, the following are defined: function-
al (7% - 5 respondents), physical (10% - 7 respond-
ents), psychological (14% - 10 respondents), general
profile (7% - 5 respondents) training (Fig. 2). Such a

Generalist training
Psychological training

Physical training

Functional training

Firearms training

Tactical training
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tendency is quite understandable, because combat
operations require the patrolman to correctly evalu-
ate and implement tactical actions in various official
circumstances. Detention of subversive intelligence
groups, adjusters of missile attacks, criminals of oth-
er criminal crimes obliges the police officer to clearly
know the conditions of use or use of weapons, as well
as the technical characteristics of these weapons.

B In-service training
of police officers

0% 10%

20%

30%  40%

Figure 2. Comparative graph of the percentage level
of professional training of police officers in patrol police units

Source: developed by the author

Thanks to the answers of the respondents, manage-
ment methods of managers were established, which, in
their opinion, are the most successful and can bring re-
sults in working with the team. Effective methods were:

10%

19%

organizational (37% - 26 respondents), management
(14% - 10 respondents), legal (16% - 11 respondents),
economic (10% - 7 respondents), moral and psycho-
logical (19% - 13 respondents) (Fig. 3).

B Organisational

Moral and psychological
® Legal
= Administrative

Economic

Figure 3. Comparative chart of management methods in patrol police units

Source: developed by the author

The organizational method allows planning the ac-
tions of personnel in advance, with the involvement of
the necessary forces and means. Subordinates are in-
formed and equipped in time. In the case of impossibil-
ity to implement a certain action plan, there is already
a backup plan prepared in time, which the manager
familiarizes with in advance. The administrative meth-
od is used in case of atypical situations. By their orders,
leaders can change the deployment of forces and direct
them to the necessary place in the shortest possible time.
Also, this method involves managers taking responsibil-
ity for their own actions and the actions of their staff.

The legal method provides for the protection of the
rights and freedoms of the staff of the police unit by

Law Journal of the National Academy of Internal Affairs, 13(3), 37-45

referring to thelegal acts thatguaranteeit.Italso provides
for the application of sanctions to violators of the norms
(disciplinary action, administrative, criminal liability,
etc.). The economical method consists in the correct allo-
cation of resources. The method makes it possible to fair-
ly distribute wages among subordinates in accordance
with the work done and to stimulate its improvement.
The moral-psychological method contributes to democ-
ratization and improvement of relations between subor-
dinates, improvement of the social-psychological climate
and stimulation to the performance of official duties.

In the course of the survey, respondents were asked
to determine what qualities inherent in managers
would allow them to successfully interact and organize
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the work of their subordinates. Survey participants
identified the main ones: physical qualities (26% - 18re-
spondents); professional combat qualities (28.5% - 20
interviewees), psychological qualities (27.0% - 19 in-
terviewees), moral qualities (18.5% - 13 interviewees)

18,50%

(Fig. 4). The extreme conditions of the service prompt-
ed the disclosure of the entire spectrum of qualities of
the management link. They became an informal test of
resilience, the ability to take responsibility or work to-
gether in a team.

B Physical qualities (18 points)
B Professional and combat qualities (20 points)
® Psychological qualities (19 points)

Moral qualities (13 points)

Figure 4. Comparative graph of personal qualities of the manager when performing official tasks

Source: developed by the author

Patrol police officers in their questionnaires noted
that during the period of martial law, their superiors
showed courage and tried to show by example how to
perform their duties and solve problems that caused
certain difficulties. The management team has been
working as a team throughout this period. Most of them
took care of the personnel and tried to provide them
with everything they needed. At the same time, the au-
thors’ task was to establish what should be taken into
account when training the leadership in the future.

Military events in the country have placed high
demands on the command staff. Possessing profes-
sional and combat qualities, a leader is always fully
prepared to work in any conditions. He must not only
have knowledge and skills, but also be able to success-
fully apply them in practice. Psychological qualities are
necessary to encourage subordinates to be resilient and
show courage in difficult and life-threatening situations
by their own example. Physical qualities are necessary
to perform certain special tasks with dexterity and to-
gether as a team.

In recent years, a number of scholars have attempt-
ed to study the peculiarities of the service of police
officers of the National Police of Ukraine and provide
certain recommendations for its improvement. Thus,
0. Vakhnytska (2023) outlined the tasks and functions
of the police under martial law. It was noted that, in ad-
dition to the typical tasks for such preventive police as
patrol police, it became inherent in ensuring the pro-
tection of property left unattended; ensuring public
order and safety in the event of industrial accidents or
disasters, etc. Researcher V. Sokurenko (2022) believes

that these and other expanded powers and tasks are of
a preventive and prophylactic nature, which, along with
operational ones, are aimed at ensuring public order
and guaranteeing the rights of the population. V. Bond-
ar & D. Kachmarik (2023) confirm that additional pow-
ers allow for round-the-clock and intensified policing of
public order. I. Voznesenskyi (2023), in turn, proved the
importance of building the readiness of police officers
to use firearms in case of emergency. The study con-
firms the scientist’s opinion, as firearms training is giv-
en considerable attention by law enforcement agencies.

Since the introduction of martial law throughout
the country, law enforcement officers began to be guid-
ed in their activities not only by the Law of Ukraine
“On the Police”?, departmental and non-departmental
normative legal acts, but also by the Law of Ukraine
“On Martial Law”2 During this period, the activities of
the police become not only law-enforcement, but also
protective. Accordingly, the question of interaction be-
tween the patrol police and other units, which are de-
signed to protect the citizens of the country from illegal
invasion and their subordination in the event of such
interaction, is gaining relevance. Issues of this aspect
remain debatable. M. Pendyura & M. Brazaluk (2023)
established that the interaction of the patrol police with
the National Guard of Ukraine or with the State Emer-
gency Service of Ukraine is coordinated and normative-
ly regulated, and with the Security Service of Ukraine
SSU or the Armed Forces of Ukraine - requires clear
regulation. G. Mulyar (2023) speaks of the need to es-
tablish at the state level legal norms for the organiza-
tion of police interaction with territorial communities

! Law of Ukraine No. 580-VIII “On the National Police”. (2015, July). Retrieved from https://zakon.rada.gov.ua/laws/show/580-19#Text.
2 Law of Ukraine No. 389-VIII “On the Legal Regime of Martial Law”. (2015, May). Retrieved from https://zakon.rada.gov.ua/laws/show/389-

19#Text.
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aimed at the prevention of offences related to ensuring
security and order in the state. O. Bezpalova (2022) in
her turn determined what is the protective function of
patrol police officers who ensure public peace during
martial law, and what their activities are aimed at. The
following are highlighted: the recording of war crimes,
the provision of primary medical and psychological as-
sistance to victims, the protection of explosive objects,
etc. Such activity requires careful, methodical training
of personnel and clear organization of the performance
of their official powers. The research carried out by the
author confirms that, according to patrol policemen,
modern training meets these requirements, because the
greatest attention is focused on improving tactical and
fire skills and, to a lesser extent, psychological stability.

Foreign scholars are also searching for methods
to improve the work of patrol police during the period
when they perform atypical tasks in extreme situations.
S. Maslennikova (2023) identified the main directions
of reforming the system of professional training of law
enforcement officers during martial law and noted the
importance of involving foreign specialists in such ac-
tivities. P. Sittiboon & A. Gerdruang (2019) studied the
state of problems and obstacles, as well as guidelines
that help to achieve results in the management of pa-
trol officers during special operations. Canadian re-
searchers have studied the automated work system of
patrol police officers and developed conclusions that
contain recommendations for the management team
on the organization of work and the formation of work
shifts (Simpson & Bell, 2022). L. Kleygrewe et al. (2021)
tried to implement the European experience of police
training. They identified problems with the current or-
ganization and practice of training and performance
of various police units, including patrol officers. They
found that managers and instructors critically assess
the level of training of subordinate staff and need in-
novative training methods, including practical training,
even during the period of service. In turn, the study
shows that the most demanded qualities of officers in
the opinion of Ukrainian patrol police officers are their
professional and combat skills and psychological qual-
ities, and the most effective management methods are
organizational, combined with democratization of rela-
tions and improvement of the social and psychological
climate and motivation.

In 2020, the Kharkiv Institute for Social Research
assessed the institutional capacity of the Patrol Police
Department (Kobzin & Chernousov, 2020). The assess-
ment found that the in-service training plan exceeds
200 hours. Most of them are devoted to functional train-
ing, self-defence, interaction with the public and fire-
arms training. It was noted that the department has an
active psychological service that works in cooperation
with the heads of services. Managers and subordinates
regularly undergo advanced training and training in

Law Journal of the National Academy of Internal Affairs, 13(3), 37-45
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community policing. Comparing the results of the study
in the author’s article, it can be noted that as of 2023,
service training, due to military operations, is more fo-
cused on fire, tactical and psychological training.

Conclusions

The expansion of the powers of patrol officers since
March 2022 has allowed police officers to perform im-
portant strategic tasks (patrolling the territory, check-
ing compliance with curfews and camouflage, etc.) in
even greater cohesion with the military. Such interac-
tion requires coordination and supervision by leaders.
Clear and coordinated actions allow not only to achieve
success, but also to save lives and health in critical situ-
ations. The article reveals the peculiarities of patrol po-
lice activities in the event of atypical service situations.

During the survey, patrol officers indicated that a
manager should encourage others to want to improve
and show good results in their work by example. In their
opinion, a manager should have a certain set of quali-
ties that will allow them to be relied on. The main ones
should include professional and combat, physical, psy-
chological and moral qualities. In addition, methodical
work in groups should be organized through the manag-
er’suse of a certain set of methods that protect the rights
and freedoms of the team. The manager should protect
his or her subordinates from unfair acts against them,
take responsibility for the team’s mistakes, work side
by side in a team, etc. A promising way forward is to im-
prove the forms and methods of patrol police manage-
ment in order to establish clear and coordinated inter-
action between the staff of the institution in the future.

The current level of training of patrol police officers
is aimed at their acquisition of specialized knowledge in
tactical training and firearms. The police must be con-
stantly on the defensive. Each unit should be informed
and provided with all necessary means. At the same
time, respondents noted that less attention is paid to
general, functional and psychological training. That is
why domestic researchers face the need to develop a
modern system of service training for patrol police of-
ficers, taking into account the current realities of ser-
vice (military operations, terrorist attacks, elimination
of negative consequences of disasters, etc.) The study
found that the training of subordinate personnel should
in the future be aimed at developing stress resistance, a
“sense of time”, and critical observation.

The issue of regulatory support for police inter-
action with paramilitary structures of different levels
during martial law requires further research.
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Oco6nnBOCTI opraHisauinHO-MeToANYHOI po6oTU
3 0CO60BMM CK/1aAOM NaTPY/IbHOI Nosilii
B YMOBAX BOEHHOIO CTaHY

Onekcin BinowunubKumn

3000yBayY HayKOBOTIo CTyneHsa gokTopa ¢inocodii
HauioHanbHa akageMia BHYTPILLHIX cripaB

03035, nn. ConoM'aHCbKa, 1, M. K1iB, YKpaiHa
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AHoTauia

AKTyaNnbHICTb TEMU AOCIi)KEHHS NOJATA€ B TOMY, 110 PYHKI[IOHYBaHHS IPaBOOXOPOHHUX OpPraHiB y mepiof,
BOEHHOTO CTAaHY 03HAYMJIOCS PO3IMMUPEHHAM QYHKIINA naTpyJbHoi moJinii, 1o norpedye nocunaeHoi yBaru
[0 MiITOTOBKU MOJIiIEMChbKUX. 30KpeMa, MocTala HeoOXiHICTh aHali3y Cy4acHOI MPaKTHUKH MiJArTOTOBKU
MPaBOOXOPOHIIB i CTBOpEHHS HAYKOBO OOIPYHTOBAaHUX peKOMeHJalid mojgo I mokpameHHA. Came
TOMY MeTO0 CTaTTi 6yJs0 3’sicyBaHHA cnenudiku po60TH MaTpyJsibHOI MoJilii B nepios BOEHHOTO CTaHy U
0C0o6JIMBOCTER MeTOAUYHOI POo6OTH KepiBHOI JIaHKH, fIKa CTOCyBaJacs MiIFTOTOBKU Ta CYNPOBO/KEHHS
JAisiIbHOCTI mignopsifkoBaHoro ckjaaay. [ns peasnizanii MeTu JOC/iI)KEHHSI BUKOPUCTAHO KOMILJIEKC
TeOpeTUYHHUX 1 eMIIIpUYHUX METO/IB, cepe/] AKUX TaKi: aHaJli3y, y3araJbHeHHS Ta iIHTepnpeTalil, eKciepTHoI
OIIiHKH, ONMUTYBaHHA Ta rpadiyHUM, L0 HaJaJlM MOXJIUBICT iHTepnpeTyBaTH OTPUMaHi pe3ysabTaTH
¥ po3po6uTH pekoMeHjanil. BctaHOB/IEHO, 1[0 KepPiBHUKU MiApo3AijsiB maTpyJsibHOI moJinii B po6oTi 3
MepCOHAaJIOM KepyBa/IMCA OpraHisaliiHUMH, MOPaJbHO-NCHUXOJOTIYHUMH, NPAaBOBUMH, PO3NOPAAYUMHU U
€KOHOMIYHUMHU MEeTO/JaMH YIpaBJiHHSA. 3aBAsKH 3a3Ha4Y€eHUM MeT0ZlaM 0COO0BHUMN CKJIaZ, MOCTiIHO BOJIOAIB
ONepaTUBHOI OOCTAaHOBKOIO, MaB 3MOTY PO3POGJIATH [AOMOBHEHI IJIAaHW Jil, 3aCTOCOBYBAaTH pe3epBHIi
cuJd ¥ 3acobu. Kepyrourch npaBOBUMH Ta €EKOHOMIYHUMHM MeTO/aMH, YIIPaBJiHI Malu 3MOTY He TiJIbKU
3aCTOCOBYBATH CaHKIil, a ¥ 3aXUIATHA NpaBa CBOIX MiAJIer/IMX BiJi HE3aKOHHUX MOCSATaHb 1 AOCTOMHO ix
npemitroBaTu. KpiM 11boro, aHa/1orio NpoBeieHO Mi>k HAABHUMHU NpodeciiHO-60M0BHMHU Ta CUXOJIOTTYHUMHU
prcaMH B yIIpaBJIiHLIB Ta iX yMiHHAMM IpaLloBaTH B KOMaH/Ai. BiacHui npukiaj, 6oiioBa, ¢pisnyHa, npaBoBa
niZIr0TOBKA KepiBHUKIB JaBasiv 3MOT'y LIBU/KO BUPILIyBaTH HarajbHi npo6seMu, KOHQJIIKTH, BAKOHYBAaTH
cy>k60Bi 3aBAaHHSA cepe/| MiAMOPsSJKOBAHOTO CKIaAy. [[pakTHYHA 3HAYYIiCTh JOCTiXKEHHS TOJIATAE B TOMY,
10 oJiepaHi BUCHOBKH CJYT'YBaTUMYTh MiAIPYHTSM JJI1 HAYKOBOT'O MOIIYKY 3 BUBYEHHS 0COBJUBOCTEH
Ta BJIOCKOHaJIEeHHS NMpodeciiHOoI MiATOTOBKY, siKa MicTHJIA 6 aclleKTU TaKTUKU BOrHEeBOi, QYHKIIIOHA/IBHOI,
3araJibHONpPOOIBHOI Ta MCUXOJIOTIYHOI MiAr0TOBKHU

Kniouosi cnosa:

HanionasnpHa moJtinis Ykpainu; ny6JiiyHa Ge3neka; MeTOAU YIpaBiiHHSA; mpodeciiiHa miAroToBKa; JoBipa
HaceJieHHs; podeciiiHi 060B’s13KH
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