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3easicarouu na 0osoni cKkIaOHUL npoyec coyianizayii HOBUX NPAYIBHUKIG [ He 3A62iCOU NOUMUBHULL Pe3YTbmam iX 66e0eHHs 8 KypPC
CHpas, a makodiC 6Pax08yIoYU He3a008IIbHULL CIAH OP2AHI3AYIUHOI KYIbmypu GIMYUZHAHUX RIONPUEMCME, 00PAHO memy O00CTi-
0JICEHHS1, NPUCBAHEHY ONUCY HEeOOIKI8 OAH020 npoyecy i po3pobIeHHI0 Cnocobis 1020 noKpawjerts. Bionosioanshe abo s 6e36i0no-
8l0aNbHe I 3HEBANCIUBE CABLEHHS NPAYIBHUKA 00 6UKOHAHHS CE0IX NOCadosux 0008'13Ki6 3anexcumv He MmilbKu 6i0 1020 nid2o-
mosku y BY3i, ane i 6i0 ncuxonociunoeo xknimamy 6 xonexmusi. Omoice, 0 3abe3neuennss egpekmusHocmi 0aHo2o npoyecy cio
cmeopumu ammocgepy meopuoi cnienpayi aominicmpayii i nione2iux, 3aCHOBAHY HA 63AEMONO06A3I, EOHOCMI iHmMepecie i 080cmo-
POHHbOMY OOMPUMAHHT HOPM OP2AHIZAYINHOT KYAbIYPU, WO € MUCTNEYMBOM I, 8 neputy uepey, KepiGHUYmaea nionpuemcmaeda.

* % %

Cmomps na 4pe3blHaiiHO CLOJACHBLIL NPOYECC COYUATUZAYULU HOBLIX PAOOMHUKO8 U He 8Cce20a NOZUMUBHBLI Pe3yIbmam ux 6600d
6 KypC 0ell, a MmaKice yUumoleds HeyO0081emeopumensHoe COCMosiHue OpeaHu3ayUOHHOU KyIbmypbl OmeyecnmeeHHbIX NPeonpusmull,
8bIOPAHO MeMY UCCIEO08AHUS, NOCEAUWEHHYIO ONUCAHUIO HeOOCMAMKO8 OAHHO20 NPOYecca U paspabomke cnocob06 e2o YiyuueHus.
OmeemcmeenHoe unu dsxce 6e30mMeemcmeeHHoe U npeHebpedcumenbHoe OMmHoweHue pabomHuKa K 6bINOTHEHUIO COUX 0DA3AHHOCHE
3a6uUcum He MOILKO Om e20 nod2omoeku 6 BY3e, no u om ncuxonozuueckozo knumama 6 ronnekmuge. Cre0oeamenvHo, O
obecneuenus apgexmusHocmu  OaHHO20 npoyecca HeobXOOUMO C030amb AMMOCPepy MEOPHUecKo20 COMpPYyOHUYeCmada
AOMUHUCTIPAYUU U NOOYUHEHHBIX, OCHOBAHHYIO HA 83AUMOYEANCEHUU, eOUHCINEE UHMEPECO8 U O8YXCHOPOHHEM COONIOOEHUU HOPM
OP2AHU3AYUOHHOU KYIbNYPbL, YMO SAETAEMCSL UCKYCCMBOM U, 8 NePEYI0 04epedb, PYKOBOOCMBA NPeOnPUMusL.

* % %

Introduction. Socialization of new employee is begun with his first working day and acquaintance with an enterprise. This
process lasts the first half-year. For this time a worker masters rules and codes of conduct, becoming the valuable participant of
labour collective. Exactly from the last and efficiency of this process and all further activity of worker depends on the actions of
administration. Exactly guidance must form a valuable collective, aimed at productive work and effective cooperation.

Purpose. Theme of this research it was chosen, coming from the extraordinarily difficult process of socialization of new workers
and not always positive result of their input in the course of businesses. Also it was contingently the unsatisfactory state of
organizational culture of domestic enterprises, that in an aggregate with higher indicated negatively tells on quality of their products
and image. Accordingly, the article is devoted description of lacks of process of socialization and development of methods of his
improvement.

Results. It is known that conscious and responsible or irresponsible and negligence of the worker to performance of the functions
depends not only on its theory and practical preparation in HIGHER EDUCATION INSTITUTION and experience. It also defines
psychological climate in collective. Actually working atmosphere at the enterprise the first half a year of stay of the new worker has
extreme value. Administration, using an administrative and economic leverage, can force to work any subordinate. Also problem
collective can forever remove desire to work and be improved even at the best employee. But no first second is acceptable option of
improvement of organizational culture of the enterprise. Socialization of the new worker begins with the moment of its hit on the
enterprise and influence of administration on this process should not lag behind. The new employee it and a new object for
suggestion of administration and for collective. Its further overall performance will depend on its first knowledge and impressions in
a new workplace. Therefore, it is necessary to create the atmosphere of creative cooperation of administration and subordinates
based on mutual respect, unity of interests and bilateral respect for standards of organizational culture. But it is art. And the director
has to own it, first of all. It is necessary not to forget at the same time and about a paramount role of socialization of the new worker,
as about initial future overall performance of the organization.

Conclusion. Therefore, work of administration has to be directed not only to statement of common goals and check of results, but
also to introduction to a course of affairs of each new employee, to improvement of level of its labor culture, having instilled in it
organizational values. It will allow to improve gradually not only psychological climate in collective, but also to raise the level of its
general organizational culture, having increased these final overall performance of the enterprise.

Knwwuosi crhosa: coyianizayis, opeauizayiiina Kyibmypda, aOMIHiCmMpayis, HOGUN NPAYIGHUK, NOBHOBAJICEHHS, 0008'13Ku,
8I0N0BIOANILHICb
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BCTYII

KoykeH 3 Hac, Briepiiie MoTparuisitouy Ha IMiIIPHEMCTBO
y SKOCTI TpaliBHUKa, NMONpu OakaHHsS NpaloBaTH Ha
6maro opraHizarii, CTUKa€TbCS 3 JIEI0 PO3XOKHMH ITTOTJISI-
JaMH Ha TPYIOBHH IPOIEC 31 CTOPOHM aAMiHiCTparii i
KOJIET, 110, B KIHIIEBOMY ITiICYMKY, MOX€E MPU3BECTH JI0
3HUKHEHHS TIparHeHHs] BUKOHYBATH I0CaJ0BI OOOB'S3KH.
Taka peakuist mparfiBHIKa He MOXKE HE TIO3HAUUTHUCS Ha KiH-
LIEBOMY pEe3yNbTaTi MiSIBHOCTI MiJIPUEMCTBA Ta HOTO
iMipKi. 3BaXkarouW XK Ha CTPYKTYPHE CHIiBBiIHOIICHHS
TOpPriBeNIbHOTO OanaHcy YKpaiHu, jaHa i MoxiOHi CHUTY-
arfii moTpeOyOTh HEBIAKIAIHOTO BUPIICHHS [7].

Couianizanist sK sBUIIE iICHY€E CTUIBKH, CKUIBKH Y CYC-
MUIBCTB] ICHYIOTH BHPOOHHUYO-TOCIIONAPCHKI B3a€MOBIJI-
HOCHHHM MIX JIIOZIBMH 3 BUKOPHCTaHHSIM HalMaHOI mparii.
Aure, monpu 1ie, Ha JaHUH Yac e He c()OPMOBAHO €/1H-
HOTO TIOTJIALY Ha ii 3Ha4eHHs U1 KOHKPETHOI JIIOJUHH 1
migmpuemctBa. Tak, M. Ilipen i A. fIcenoBa [4] Bpaxa-
I0Th, III0 COIATI3ALisT MOJIOO1 JIFOWHH TIPOXOUTH Ha JIBOX
piBHSX: OIM3BKI Ta maneKi poaudi, APy3i OXHONITKH, APY3i
pOIuHM; CyCIUTBHI opraHizaltii. [Ipu nbomy ymyckaeTscs,
10 Tepie poboue Micle BITHOCUTBCS TEX J0 TaKUX Opra-
Hi3aIii i 3100yBaeThes y Binli 10 25 pokis. I'. Tapn [5]
BOAuaB y coriasizailii CTBOPSHHS YMOB JJIsl TBOPYOTO PO3-
BHUTKY ocobucrocti. P. Meiini [2] 1 FO.I'. Bonkos [1] BBa-
JKAFOTh, 1[0 Y TPOIIEC] COIlialTi3aIlii II0HA 3aCBOKOE Haii-
npuiHATHII U1 Hei HopMu noseninku. E. Epikcon [6]
BH3HAYaB COIliaji3allifo K OOMIH MaTepialbHUMH Ta He-
MaTepianpHUME Onaramu. B. Mockanenko [3] Bkasye, mo
coriamizamist GOPMYETHCS Y «Iiayo31» Pi3HOMAHITHHUX JIFOM-
CBKMX BHMIpIB, IiJ 9ac YOTO MPAI[iBHUK HpHUIIMAa€ JHIIE
HaNOIIBII TPUITHATHI 1711 cebe.

META POBOTH

OTxe, 3BaKarOud Ha BUILE 3a3HaueHE, MeTa POOOTH
3BOJINTHCSL IO BUSIBJICHHSI HEIOJIIKIB CoOlliaii3aiii HOBHX
TIPAIiBHUKIB Ha BITYM3HSIHMX MiIPHEMCTBAX 1 pO3poOIIeHHS
CHoco0iB ii IMOKpaIIeHHs.

METOJU JOCJIJUKEHHS

VY xoxi HanrcaHHS poOOTH BUKOPUCTAHO METOIU CHH-
Te3y, aHAJIOTiH, y3aranbHEeHHs, abcTparyBaHHs.

PE3YJIbTATHU

3a yMOBH 3MillIaHOi €KOHOMIKH KOKHE ITiAPHEMCTBO
JUTS TIIBUINEHHS BIACHOTO IMIJDKY 1 IKOCTI MPOIYKIii SIK
Horo cK1a1oBoi 3000B's13aHE ITiIBUIITYBATH i CHCTEMAaTHYHO
TIOKpAIyBaTH OpraHi3alliiiHy KymbTypy. li BHHHUKHEHHS
MOB'A3YIOTh 3 HEOOXITHICTIO T'OCIIONAPIOI0Y0T OJMHUII
MIPUCTOCOBYBATHCS 1 BIDKMBATH B MIHJIMBHX YMOBax CTO-
TOJICHHSI, )KOPCTKOI KOHKYPEHIIiT Mi>K TOBapOBHPOOHUKAMH,
KOJIM KOYKHa HOBAaTOPChKa i1es1, BTIEHa Y BUPOOHUITBO 1
SIKICTB TIPOJIYKILi, Bijpa3y moMidaeThcst 1 OepeTbest Ha 030po-
€HHS KOHKYPESHTOM.

CyTHICTB TIOHATTS «OpTaHi3aIliiiHa KyIbTypa» 3BOIH-
TBCS 10 BUOKPEMJICHHSI HU3KH MOBEIIHKOBO-IICHXOJIOTIY-
HUX YMHHHKIB i CHMBOJIYHUX aTpHOYTIB MiAIPHEMCTBA,
II0 TO30JISI0TH HOMY IPHCTOCOBYBATHCS 10 30BHILIHBOTO
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PUHKOBOTO OTOYeHHSA. DakTHYHO, Ile Halip CKIATHUKIB
BHYTPILIHBOTO CEPEIOBHIIA MiAnprueMcTBa. | unM kpaime
1 AKICHIIIE I1i eIIEMEHTH, THM OLIbIIE YCITiXiB BOHO MOXKE
JOCATTH. AJe TIONpH BCi NepeBard, sSKi Hagae€ BIPOBA-
JOKEHHS 1 pO3BUTOK OpTaHi3alliifHoOl KylbTypH, ii cTaH Ha
OUTPIIOCT] BITYM3HSIHMX MIiANPHEMCTB Oakae Kpamoro.
Le, B nepury yepry, cipu4nHEHe HETAaTUBHUM CTaBJICH-
HSM TIPaIliBHUKIB JI0O BUKOHYBaHUX OOOB'S3KIB i poOOTH
sk Takoi. [lo-gpyre, aamiHicTparis miaAnpueMcTBa, 3a Opa-
KOM KaJIpiB, 110, BiJIIOBIIHO, MOB'A3aHO 3 TPYJOBOIO Mirpa-
L€ TPale3aTHOTO HACEJICHHS, HE Ma€ BEJIMKOI 3MOTH
o0MpaTy TPETEH/ICHTIB, YUM 1 KOPHUCTYETHCS OUIBIIICTD
MpariBHAKIB. [0 TOTO X, BHIIIE 3a3HAYCHE TIOHSTTS 3'sIBH-
JoCsl y HaIIii KpaiHi He Tak JaBHO, Yepe3 1o s Oilb-
IIOCTI BOHO € HOBHM 1 3HAYHO DiJIIe Y)XKHBaHUM, HiX
«oprasizarmiifHa CTpyKTypa». AJie CydacHICTh BHUCYBA€ M-
MIPUEMCTBAM SIKICHO HOBI BUMOTH 1 IOTIPH HE3HAHHS YU
HeOa)KaHHSI MEPCOHAy YM JISSIKMX NPEICTaBHUKIB aaMi-
HicTpauii popMyBaTH OpraHi3auiiiHy KyJbTypy, 1Ie POOHTH
BCE K TaKW JIOBENEThCs. | MOYMHATH CITifl 3 MOMEHTY IpHid-
HATTS Ha MIIPUEMCTBO HOBHX TPAIliBHHUKIB, aJKE BiZIOMO,
10 Meplli MBPOKY KOKEH HOBHH CIIIBPOOITHHK IPOXO-
JIUTH TIPOIIEC CoIliaizallii, a caMe 3HaHOMCTBO 3 IiIPH-
€MCTBOM, HOTO TPAAWIisIMH, CHMBOJIKOIO, BKIFOUCHHS y
poboumii mporiec, 3acBoO€ 0a30Bi MpaBUiIa MOBEIIHKH i
HOPMH MOpali Ha HOBOMY pobodomy wmicmi. Llei mpomec
MPOXOAATH BCi 0e3 BUKIIOUEHHS, aje Pe3ylIbTaTHBHICTH
1oro, B OUTBIIIN Mipi, 3aJI€KHUTH BiJ TOTO, AKa IICHXOJIO-
rigHa aTMocdepa CKJIanach y KOJIEKTUBI: O€3B1AMOBITaIb-
HOCTI 1 0€3KapHOCTI YK AMCLMIUIIHH, TOPSIKY 1 BiJIOBI-
JIATTBHOCTI. 1, B mepiry 4epry, 1e 3aje)HuTh BijJ TUITY Kaj-
POBOT MOJIITHKK MiJNPHEMCTBA, @ TAKOX BiJl ICHUXOJIOTI4-
HHUX HACTaHOB aJMiHICTpallil IepcoHay, 30KpemMa, Hello-
JIaBHO MPUIHSATHM CITIBPOOITHHKAM.

3BicHO, IeplIe BpakeHHs PO HOBe poboye micue i
MaiOyTHIX KOJET MOXE 3IaTHCS MOMUIIKOBHM, OCKIJIBKU
y TIPOIIEC COIIaTbHOT B3a€MOIil HOBUI TIPAIiBHUK IITBHIIIIC
3aCBOITh HE BKA3iBKHM KEPiBHMIITBA, BUCJIOBIICHI Ha 3arailb-
HHUX 300pax TPYyJOBOTO KOJEKTHBY, a CTaBJICHHS IbOTO
KOJIGKTHBY 10 BiIMTOBIIHUX PO3MOpsAIKEHb. T00TO, MOXKe
CTBOPUTHCSI NapaJOKCabHAa CUTYyallis, NpU SKid HOBUI
CHIBPOOITHHK, 10 Ma€ He MOTaHi IHTeNIeKTyallbHi 1 TBOpYI
3Mi0HOCTI, MOYMHAE 1X PO3CIIOBATH, BTPAa4yarOuu iHTEpeC
J0 obpanoi mpodecii, HacIiTyI0Oul MOBEIIHKY «Iepeno-
BUX» KOJIET. | TYyT BUHHMKAE JIOTIYHE 3alIMTaHHS BiJHOCHO
TOTO, XTO B IIbOMY BMHEH 1 SIK MOXKHa BHIIPABUTH JIaHY
CHUTyaIif. 3BiCHO, MOKHA TICPEKIIACTH BiAMOBINANBHICTH
Ha CHCTEMY OCBITH, 5IKa, Ha4eOTO, HE IOBUWIA. AJEe TYT
TIPUTAYETHCSI KUTAICbKE MPUCIIB'S, SIKEe KaXke, 110 BYH-
TEJIi JUIIe BiAYMHSIOTH ABEPi, a JAalli MU HAEMO camoc-
TifHO. MOXHa TaKOXX 3BHHYBATUTH KEPIBHUIITBO y HE-
I0ambCTBI 1 TOONAXKIIMBOMY CTaBJICHHI O TOPYIIHHUKIB
TPYIOBOI AMCIMIUIIHK. AJI€ MPH LILOMY YOMYCh 3aBXKIU
HE NMOMIUEHUM 3aJIMIIAETHCS MPAIiBHUK SIK TOJOBHUM ele-
MEHT KOJIGKTUBY, a/K€ BiZIOMO, IO KOXKHA JIFOJMHA €
0COOHMCTICTIO, HAIIIEHOK MUCICHHSIM 1 CBIJOMICTIO, II[0 €
OCHOBOIO KOJIEKTUBHOI CBIJJOMOCTi. Y CBOIO YEpry, CTepeo-
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THUIIH MTOBEIHKY 1 IiICBIAOMI KOJICKTHBHI ifjel MPaKTHIHO
HE MiIIaf0ThCs BUKOPIHECHHIO METOIOM IOSICHEHB, PO3'sc-
HEHb 1 BHXOBaHHS AWCUMILIIHU. J[OpSYHUMH Yy HaHOMY
BHIIAJKY € caMe aJMiHICTPaTHBHI i €KOHOMIYHI METOIN
BIUIMBY Ha NpaliBHUKA.

Ormxe, y LEHTpI OpraHi3aifHoi KyJpTypH HiATPHEMCTBA
NOBUHEH CTOSITH CaMe IMpaIliBHUK SK HOCIH OlIbIIoi yac-
TUHU 11 €JIeMEHTIB.

BripoBamkeHHs opraHizaliifHoi KyJIbTypH Ha MiANpHU-
€MCTBI ITOBHHHO BifOyBaTuCs 3 IepIioro mHs nepedysa-
HHsSI HOBOTO IIpalliBHMKa Ha HbOMY, 3 MOMEHTY Iparie-
BJIAINTYBaHHS. 3HaHOMHUTH HOBOTO MpalliBHUKA 3 IIpa-
BUJIAMH TIOBEIIHKKA Ha poOOYOMY MicCIi i OpraHi3ami€io
poboyoro mporecy MOBUHEH He Horo Ge3mocepenHiil Ke-
PIBHUK, KU MOXXEe TOIMYCTHTH HEyBary, a 3acTYIHHUK Ke-
piBHUKA MiIIPHEMCTBA 3 BHUPOOHWITBA UM IHXKEHEP 3
OXOPOHHU TIpari.

OxpiM HamucaHHS 3as8BU Ha IpaleBIAlITyBaHHS, 3a-
NOBHEHHSI KOHTPAKTy, HOBOTO MpalliBHUKA Yy TMEPIIHid
JICHb CJIiI 03HAOMHUTH 3 MOCAIOBOIO IHCTPYKII€0, Mpa-
BWJIaMH BHYTPIIIHBOTO PO3MOPSIKY Ha MiANPHEMCTBI,
KoprnopaTtBHUM KOZEKCOM Ta iHIIUMH JOKYMEHTaMH 3a
HeoOximHOocTi. ToOTO, mporiec #ioro comianizarii Mae Bij-
OyBaTHCA y BiIIOBITHOCTI 10 HOPM KOPIIOPATUBHOI KYJTh-
Typu mignpueMmcTBa. [IpamiBHUK MOBHHEH YiTKO 3HATH
cBOi mpaBa, 00OB'SI3KH, TIOBHOBAXCHHS 1 HOPMY BiIIOBI-
JAIBHOCTI BIIAcHY 1 amMiHicTpamii y pasi iX mopyuIeHHs.
[Ipu npoMy ciig He HepebITBIINTH HOPMY aIaMiHiCTpa-
THBHOTO BIUIMBY NPU PO3'SICHEHHI BUMOT, OCKLIBKH CITiB-
POOITHUKH — i€ LIIKOM MOPAJIBHO 1 TICUXOJIOTTYHO cop-
MOBaHI 0COOMCTOCTI, IIJ0 MalOTh MIEBHUI JOCBI]] IPAKTHK-
HOI poOOTH Ta IHTENEKTyalbHYy 0a3y, SIKHM 3aHAATO pe-
TeJIbHE BTPYYaHHs y iX poOOTy MoOXe 37aTHCS HeKoMIIe-

TEHTHICTIO KepiBHHITBA a00 X CyMHIBaMH BiHOCHO iX
mpodecionamizmy. KoxkeH mparmiBHUK SKiCHO IMPAaIfOBaB-
THUME JIAIIE TOJi, KOJIA BiT4yBaTHME MTOMipHHNA KOHTPOIb
3 OOKy KepiBHHUIITBA.

IIpoBomsum X TpEHIHTr 3 MOJOTUMH CIIBPOOITHH-
KaMH, CIiJl BpaXyBaTH PiBEHb iX MPAKTHYIHOI 1 TEOPETHK-
HOI MiATOTOBKHU. ITHOpYBaHHSI LIMX XapaKTEPUCTUK € OC-
HOBHOIO NMPUYMHOI0 HEBJA4Y YCUIIKOTO POAY KOJEKTHUB-
HHX 3aXO/[[iB 110 «3rYPTYBaHHIO» KOJIEKTHBY UM ITOKpallle-
HHS pe3ynbTariB Horo po6otu. Crioyatky CiliJi BU3HAYUTH
peanbHy NpobieMy, sika € Ha HiANPUEMCTBI, MmigiOpaTn
BIJIMOBITHUX TPAI[iBHUKIB, 1[0 CIPUSIOTH 11 CTBOPCHHIO, a
HE HaMaraTucs NPOBOJHUTH OJHAKOBI 3aXOIM 3 yciMa.
Hogi criBpoOITHUKY, IO OMUHATECS Y TAKUX HE 3pyIHHX
U cebe yMoBaX, C(OPMYIOTh BiATIOBiTHE BPayKSHHS IIPO
i ATPHEMCTBO.

OTrxe, 3a mepili MBPOKY POOOTH y KOJEKTHBI y HO-
BOTO CITIBPOOITHHKA, 3BICHO, 32 YMOBH BUKOHAHHS aIMi-
HICTpAIIi€l0 BUIIE 3a3HAYCHUX YMOB, C(hOpPMY€EThCS IIiTiC-
Ha KapTUHA 100 Micii 1 GpyHKuiil naHol opraHizaii, cTu-
JIB KEepIBHUIITBA, 00OB'A3KIB, TOBHOBAXXEHb 1 HOPM Bij-
MOBIZIAJIBHOCTI KOXKHOTO 1 BJIaCHOI, 30KpeMa, CTBOPHUTHCS
BIAYYTTS NMPHUYETHOCTI JIO Pe3yJbTaTiB poOOTH Minnpu-
€MCTBa. Y TOJaNbLIIOMY JaHi IPaLiBHUKH Ta 1X pe3ylib-
TaTH MPAKTHYHOI MiSUTBHOCTI CIYTyBaTHMYTh 3pa3KoM
JUTS HOBHX CHIBpOOITHHKIB. ToOTO, IPOBIBIIH NMPAaBHIBHY
colLiami3amiio MAJIerTuX Yepe3 MPHUIICIUICHH IM HOPM
OpraHizaliifHoi KyJIbTypH MiAIPUEMCTBA, MOXHA YHHK-
HYTH IIPOOIIEM CTOCOBHO MOPAJIBHOTO PO3KIIAIaHHS KOJIeK-
THUBY 3 yCiMa CYITyTHIMH HaCJIiIKaMH.

Cam mporiec couianizaiii HOBOTro MpaliBHUKa MOXXHA
NPE/ICTABUTH Y BUTJISII QJITOPUTMY ITOCITIJOBHUX JIiH, Ha-
BeJleHUX Ha puc. 1.

AmuHICTpania

eleMeHTH M0Ca70Ba IHCTPYKLIA,

KOPIOpPaTHEHO1 MPaBIIa BHYTPIIIHBOTO

KyTbTYPH POMOPAIKY
R HoBUIT MPAIUBHIK f---mmmmmmmmmmmmmm o .
i 1
1 1
: " :
s 3pa3zoK 0-05 POKy 5 - !
1 B 4t r 1
| TIOBETIHKH HACTIyBaHH !
i BI1OXI1NCHHA 1
! Komexmipre |
| «SI» ]
1
N [TepcoHAM  femommmo ool 3

BHyTpilHE cepemoBHIIe
Hi,l'{l'l])IlE'I\r'IC'T'B?I

Puc. 1. Ancopumm 6npoeaodicents opeanizayiiHol Kyibmypu nionpuemMcmesa yepes coyianizayio npayieHuKa
[po3pobneno aemopom]

PosristHeMO OinmbIn neTanpHO maHmil amroputM. OTxe,
HOBHH TPAIliBHUK, TOTPAIUIIIOYN Ha TiATPHEMCTBO, CIIO-
4aTKy Mae OyTH BBEICHHH y Kypc CIpaB Oe3mocepenHiMm
3aCTYyITHUKOM KepiBHUKA, a caMe, O3HaHOMJICHHH ycima
CKJIQJIOBUMH €JIEMEHTAaMH OpraHizariiHoi KyneTypu. Croc-
TepeXEeHHs 3a i JOTPUMaHHSM CIIiJ TOpYy4uTH Oe3HoCe-
PEIHBOMY KEPIBHUKY HpalliBHHKA (JTIHIHHOMY MEHEIDKEpY),
3a HEOOXITHOCTI BHOCSYM KOPEKTHBH. BHPOIOBXK MiBPOKY
HOBHH NpalniBHUK OCTaTOYHO 3BHKHE JI0 poO0OUYOro Micls,

YiTKO 3amam'sTae CBOi IpaBa, TOBHOBAKEHHS 1 000B'SI3KH,
II0 MOKHA BBAXKATH TPOXOJDKEHHSIM HHUM COIlialTi3arlii.
To6T0, CHiBpOOITHHUK CTaHE TMOBHOILIHHUM YYacCHHUKOM
TPYAOBOTO KOJEKTHUBY. AJe, TIONpPH Taki TMO3UTUBHI BHC-
HOBKH, MOX€ CKJIACTHCS CUTYallisl, 33 SIKOi y HbOTO BH-
HUKHE OaXaHHsS KOIIIOBaTH CTaBJICHHS 10 poOOTH Je-
SKHX KOJIET 1 100pe, SIKIIO 11e HACIiyBaHHS BiJIIOBIAaIb-
HOTO CTaBJICHHS. Y MPOTHJICKHOMY BHIAJIKY, y pa3i BHU-
HUKHCHHS TPOOJICMHOT CHUTYAIlil, aJ]MIHICTpaIlisl Ma€ BXXKUTU
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3ax0[iB y BIiOMOBITHOCTI 10 HOpM KopmopaTtuBHOTO KO-
JIEKCY MiANPUEMCTBA 1 BITUYM3HSIHOI HOPMATHBHO-IIPA-
BOBO{ 0a3m.

B minomy HOBi CHiBpOOITHHKM MiAMPHEMCTBA, IO
MPOMIIIIN MPaBWIBHUHN TPOILIEC comiamizalii, chopMyIoTh
KOJEKTUBHE «SI», AK €IWHUA MUCISYUN «OpraHizmy»,
3ATHUA MPOTUCTOSITU MIHJIMBUM yMOBaM CbOTOJICHHS,
NPUCTOCOBYIOUH OpraHi3alliio 10 BUMOT 30BHIIIHBOTO Ce-
penoBuIIa.

BUCHOBKH

Counianizarist HOBOro NpalliBHUKa € HEBI'€MHUM elle-
MEHTOM BIIPOBA/KCHHS OPTaHi3aliiHOI KyJIbTypH Iij-
npueMcTBa. Lleil mporec MOBHHEH 3MiHCHIOBATHCS depe3
TIPUIICTUICHAS HOMY HOPM ITOBEIIHKH 3 MIEPIIOTO JHS PO-
00TH, 03HAOMIIEHHS 3 HOPMaMHU TMOBEIIHKH B OpraHi3a-
1ii Ta TPyZAOBUM 3aKOHOJABCTBOM KpaiHU MiJ HATJIAIOM
6e3mocepeIHRO 3aIliKaBICHUX Yy bOMY MpaliBHUKIB aj-
MiHiCTpaIii.
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