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Cmamms npucesyena O00CHiONHCeHHIO NOCAIO08HOCTI 8HYMPIWHb020 AYOUnmy pPO3PAXYHKI6 3 NPAYIBHUKAMU NO ONaami npayi.
Ymouneno cymmicmo memu ma nepenix 06 ’exmis 6Hympiunb020 ayounty po3paxyHKie 3 oniamu npayi. Y cmammi 3anpononosani emanu
GHYMPIUHLO20 AYOUNTY PO3PAXYHKIE 3 ONAAMU Npayi ma ix noCriooGHICMb. Y3aeanbHeHo ma cucmemMamu308aHo MemoouyHi ma opea-
HI3AYIUHI HANPSAMKU AyOumy pPO3PAaxyHKIe 3 onnamu npayi. 3anponoHosano Kpumepii 00CmoGipHOCME ayOumopCbKux 00KAa3ie npu
ayoumi epexmusnocmi npayi. Hamiueno O0CHO8HI HANPAMKU OOCHIONCEHb CMOCOBHO GHYMPIUWHLO2O ayOUmy PO3PAXYHKIE 3
npayieHUKamu 3 ONaAamu npayi.

* % %

Cmambs nocesaujena uccied08anuio NOCIe008amenbHOCMU HYMpPeHHe20 ayOuma paciemos ¢ pabomHuKamu no oniame mpyod.
Ymounena cywnocmo yeau u nepeuenv 06veKmos sHympenne2o ayouma pacyemog no oniame mpyod. B cmamve npednodicensi
9mMansvl 6HYmpeHHe20 ayOuma paciemos no oniame mpyoa u ux nocredosamenvnocms. O606uensl u CUCmemMamusuposansl Memo-
ouyeckue U Op2aHU3AYUOHHbIE HANPAGIEHUs AyOuma paciemos no onname mpyoa. Ilpeonodcenvl Kpumepuu 00CmMo8epHOCHU
ayoumopckux dokasamenvbcme npu ayoume d¢hgpexmusnocmu mpyoa. Hameuenvt ocnogHbie HanpagieHus uccie008anull no eHym-
penHemy ayoumy paciemos ¢ pabomHuKamy no oniame mpyod.

* % %

Introduction. An internal audit of payroll calculations is one of the most important and complex areas of audit work, since it
directly affects the economic interests of enterprise employees and users of the financial statements of the audited entity. It is rightly
considered that this site has an increased control risk. This is precisely what the need for organization of an effective internal audit
of the company's payroll calculations is required to enable timely detection of deviations and prevention of violations in this area of
accounting. The economic literature proposes a different sequence of internal audit of payroll calculations with the corresponding
methodology. In spite of the fact that scientists are working on the changes, labor and tax changes make for a further study of the
organization and methods of calculating wages.

Purpose. The purpose of the work is to analyze the consistency of the audit of payroll calculations, methods, areas of audit and
the development of proposals for determining the stages of the audit of payroll calculations at the enterprise.

Results. The article is devoted to the study of the sequence of internal audit of settlements with employees on remuneration. The
article suggests the stages of internal audit of payroll calculations and their sequence. The methodological and organizational
directions of the audit of payroll calculations are summarized and systematized. Criteria for the reliability of audit evidence during
the audit of labor efficiency are proposed. Outlined the main directions of research in the internal audit of calculations with
employees on wages.

Conclusion. Using the proposed sequence of organization of internal audit of payment calculations, from our point of view, will
improve its quality and reduce the complexity of its planning and conduct. In the course of work on the main stage, it is proposed to
distinguish three areas: audit of the use of labor resources (personnel audit); Audit of the wage fund (audit of payments with
employees on wages) and audit of labor productivity. As a result of the audit of labor efficiency, reserves will be identified to
improve the efficiency and profitability of the enterprise. The evaluation of labor efficiency, firstly, gives the company a clear picture
of the degree of staff compliance with the positions, and secondly, thus, determines the effectiveness of the employee's work and his
level of professionalism and competence in the performance of assigned functions. From the presented results and definitions, the
prospects of further research into the problem of formalizing the system of indicators and their integral system are naturally
determined. They are going to go in the direction of determining their effectiveness on the basis of the audit of payment calculations.
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BCTYII

BryTpimHIA ayauT po3paxyHKIiB 3 OIUIATH Ipami €
OITHIEI0 3 HAWBaXIIMBIMIKX 1 CKIAJHUX AUISTHOK ayAHTOp-
CBKOT pOOOTH, OCKUTBKH OE3MI0CePEHBO 3a4inae eKOHOMIUHI
iHTepecH TpAaIiBHUKIB MiANPHEMCTBA Ta KOPUCTYBadiB
(biHaHCOBOT 3BITHOCTI MIANIPUEMCTBA, IIO MEPEBIPSETHCS.
[IpaBOMipHO BBaXKa€THCs, IO JaHA TUISHKA Ma€ IiJIBH-
LIEHWH KOHTPOJbHMI pu3mk. Came 11e 3yMOBIIOE HEOOXia-
HICTH Oprasizamii Ha IiJNIPHUEMCTBI €(EKTUBHOTO BHYT-
PIIIHBOTO ayIUTY PO3PAaXyHKIB 3 OIUIATH IpaLli, OO0 1acTh
3Mory 3a0e3MeYnTH BYacHE BHUSABJICHHS BiAXHMJICHb Ta HO-
TepepKEeHHS MOPYIIeHb Y NaHii cepi o0miKy.

B exoHOMIYHIH JiTepaTypi MPONOHYETHC pi3HA TOC-
JIOBHICTH BHYTPIOTHBOTO ayJUTY PO3PaxXyHKIB 3 OIIIATH
Tpari 3 BiAMOBiTHOIO MeTonxooriero. [luranHs opraniza-
il Ta METOAWKH ayAUTy PO3pPaxyHKIB 3 OIUIATH Tpaili JI0C-
nmimpKkyBanmn Taki Haykosii: JLII. KymakoBcrka, 10.B. Iliua,
O.A. Ilerpuk, H. Ulynbra, B.A. CaByenko [1, 2, 3] Ta iHmi.
[Ipote, He3BaXkarOUM Ha BaroMmi HarpalloBaHHS BYEHHUX,
3MiHHM TPYJOBOTO 1 IIOJaTKOBOrO 3aKOHOZABCTBA BHUMara-
I0Th TIOAAJIBIIOT0 BUBYCHHS OpraHi3aiii i METOANKH pPo3-
paxyHKIB 3 OIUIaTH Mparli.

META POBOTM nonsrae B aHaii3zi mOCIiIOBHOCTI
ayIUTy pO3paxyHKIB 3 OIUIATH Mpalli, METOMIB, HAIPSIMIB
ayauTy Ta po3podii MPOMO3UIliii CTOCOBHO BHU3HAUYCHHS
eTariB ayIUTy PO3PAXyHKIB 3 OILIATH MpAIli Ha MiIIPUEMCTRI.

METO/JHU JOCJIAKEHHSA

MeTom0JI0riYHOI0 Ta 1H(GOPMAIIiTHOK OCHOBOIO POOOTH
€ MarepiaJii NepioANYHUX BHAaHb, HAYKOBI Mparlli, HOp-
MaTHUBHO-TIPaBOBI aKTH.

[pu mpoBeaeHHI IOCHIIKEHHS BUKOPHCTAHO METOIU
CTPYKTYPHO-JIOTIYHOTO aHaIi3y, MOPIBHSIHHS Ta y3araib-
HEHHS OKPEMHX BHMOI YKpPAlHCBKOTO 3aKOHOJABCTBa
CTOCOBHO PO3PaxyHKIB 3 TpaIliBHUKAMH 3 OIIATH TIparli.

PE3YJIbTATH

B exonomiuHiit mitepatypi [1, 2, 3] HaBoxUTHECS pi3HUI
OIKC MOCIITIOBHOCTI MPOBEICHHSI POOIT 3 MEPEBIPKH PO3-
pPaxyHKIB 3 OIUIaTH Mpali, SKi BigpPi3HIIOTHCS METOANY-
HHMMH TTIX0/IaMH JI0 BUKOHAHHS ayTUTOPCHKUX TPOLIENYD i
HabopoM poOoYMX TOKyMEHTIB ayzxutopa. [lo umcna oc-
HOBHUX 00'€KTIB, SIKi HEOOX1JHO TTEPEBIPUTH, CJTiJT BIITHECTH:

— JOTPUMaHHS I0JI0)KEHb 3aKOHOJABCTBA PO IPallio,
CTaH CHCTEMH BHYTPILITHBOTO KOHTPOJIIO 3 TPYJOBHUX Bif-
HOCHH;

— e(heKTUBHICTH KaAPOBOTO TOTEHIIIATY ITiIPHUEMCTBA;

— 00K 1 KOHTPOIb BHUPOOITKY, HapaxyBaHHS 3apo-
OITHOI IUIaTH;

— pO3paxyHKH i 00K yTpuMaHb i3 3apo0iTHOI IIaTu
Ta HapaxyBaHb Ha Hel;

— 00JTiK MOJATKIB 1 IMIATEXIB,

— PO3paxyHKH IIOJI0 JCIOHOBAHOI 3apO0ITHOT TIaTH.

binpuricte HayKOBLIB MPONOHYIOTH IMiJ] Yac BHYTpIilI-
HBOTO ayJIMTY PO3paxyHKiB 3 OIUIATH Ipalli BUALUINTH Hac-
TYTHI €Talu: MiATOTOBYXN; OCHOBHHUH; 3akimrounuil. [Ipu
FOMY B OCHOBHOMY €Talli BUIUIAIOTH TaKi CKIIa/IOBI:

1) ayauT BUKOpUCTaHHS TPYAOBHX pecypciB (TiepeBipka
HEOOXiTHHUX JIOKATbHUX HOPMAaTHBHUX aKTiB, X aHaJi3 Ta
OIiHKa BiIMOBITHOCTI HOpMaM TPYAOBOTO 3aKOHOJABCTBA;
OITiHKAa OpraHi3amii KagpoBOTO JIJIOBOJACTBA, IEpeBipka

HasBHOCTI HEOOXiIHMX IOKYMEHTIB 3 OONIKy KaapiB, ix
OLIIHKa Ha MpeIMeT BiATIOBITHOCTI YNHHOMY 3aKOHOZIABCTRY);

2) aymut QoHay omaaty npaui (mepeBipka npaBUiib-
HOCTI HapaxyBaHHs 3apOOITHOI IJIaTH, NpeMil, JoTuIaT y
3B'SI3KY 3 BIIXWJICHHSMH BiJl HOPMAJIGHUAX YMOB IIpalli TOIIIO).

MeroayKa ayuTy MOKe 3MIHIOBATHCS BiAMOBIIHO 10
MacmTady IisuIbHOCTI abo ramyzeBux ocoOmuBoctell. Ha
Hally IYMKY, Hil 4ac OCHOBHOI'O €Tary BHYTPILIHBOTO
ayanuTy HEOOXITHO MPOBOIUTH ayauT e(EKTUBHOCTI Iparli,
SIKUI TOJISIrae B MPOBEICHHI KOMIUIEKCHOTO aHaJli3y CHC-
TEeMH YIpPaBIiHHA IIEPCOHAJIOM Ta PO3poOKa peKOMEHMa-
il COpsSMOBAaHMX HA YAOCKOHAJCHHS MOJITHKH YIIPaB-
JIHHS TIEPCOHAJIOM Ta OIUIaTH mpami. B edexTuBHOMY
(YHKI[IOHYBaHHI HIiNPUEMCTBA Bifirpa€ BaXKJIMBY pOJIb
KaJPOBHI CKIaJHUK WOTO MOTEHIliaNy, IKU BILIMBA€E HE
TIJTBKHM Ha KIHIIEBI MOKA3HUKH TOCIOJAPCHKOT MisUTBHOCTI
IIPUEMCTBA Ta JOCSTHEHHS! HUIM KOHKYPEHTHHX IIepeBar,
a ¥ Ha MOXKJIMBICTH 3a0€3IEUCHHS CTAJIOr0 Ta KOHKYPEHTO-
CIIPOMOXKHOTO PO3BUTKY B JIOBIOCTPOKOBOMY HEpiOji.
®DopMyBaHHS TPAMOTHOI OINIHKK €(EeKTHBHOCTI Tpari Kaj-
POBOTO MEepcoHANy Oe3MOCepeaHbO 3aCHOBAaHA Ha MOKa3-
HMKAaX, SIKi BUALUISIOTHCS HAa €eKOHOMIUHIi OCHOBI, 0cOOHC-
TICHUX XapaKTePHCTHUKAX Ta OCOOIMBOCTAX BHKOHAHOTO
poboTH, aine € me Takuil BaXXJIMBUH MOMEHT: JJISI TOCTO-
BIPHOI Ta SIKICHOI OI[iIHKM HaM HEOOXiTHO 3HATH, 3a SAKi
¢yHKuil B poOOTi opranizauii Ta SKOK0 MIpOI0 BiJIIOBia€E
MepCcoHaJ, TOOTO BU3HAYUTH PIBEHb KOMIIETEHTHOCTI.

MeTo10 BHYTPIIIHBOTO ayAUTY PO3PaxyHKIB 3 ITpalliB-
HHMKaMH 3 OIUIaTH Tpati € GpopMyBaHHS yMKH IIpO JIOCTO-
BipHIiCTh (piHaHCOBOI (OyXranTepchKoi), HOIaTKOBOI, CTaTHC-
TUYHOI 3BITHOCTI MiATIPHEMCTBA Ta BiAIOBIOHICTH TOPSIKY
BEJICHHS OYXTaJITepPCHKOTrO OOJIIKY BUMOTaM 3aKOHOJABCTBA
VYkpainu.

OcHOBHI [pkepena iHpopMarii Ipu IPOBEACHHI ayIu-
TOPCHKOI ITEPEBIpKU OMepartiil 3 oTIaTH mparli:

— 3arajibHO-OpraHi3aliifHi JOKYMEHTH (BHYTPIIIHI MTO-
JIOKCHHS MIIPUEMCTBA 3 TUIAHYBaHHS, OOJIKY, KOHTPOJIO
TPYIOBHX BiIHOCHH, PO3PaxXyHKIB 3 OIUIATH TIpalli);

— Ka/IpOBI JIOKyMEHTH (JIOTOBIpHA JOKyMEHTALlisl, HAKa3H,
PO3MOPSIIKCHHS, TOKYMEHTH BiJILTY KaapiB

— OyXrajrepchKi JOKyMeHTH (TlepBHHHA 00IIIKOBa J10-
KyMEHTallisl, 00JIKOBI pericTpy, Oyxranrepcbka ((iHaHCOBa),
MIOJTATKOBA, CTATHCTUYHA 3BITHICTB);

— IHII JOKYMEHTH (BUKOHABYI JIUCTH, JINCTKU Hemparie-
31aTHOCTI);

— 3asBH 1 PO3'ICHEHHS MMPAaliBHUKIB, KEPIBHHUIITBA IIi/I-
MIPUEMCTBA, BUCHOBKH EKCIIEPTiB, Pe3yJIbTaTH IEPEBIPOK
KOHTPOJIOIOYHX OPTaHiB,;

— po0odi TOKYMEHTH ayauTopa I 4ac HOBTOPHOIO
ayJNTY, ayTUTOPCHKI 3BITH MOMEPEAHBOTO ayIUTOPA.

BuBYeHHs 3MiICTy IaHMX JOKYMEHTIB J03BOJISIE BCTa-
HOBUTH, ¥ BiJIIOBIJAIOTh BHYTPIIIHI MOJOXCHHS BAMO-
ram K3nll. BigcyTHicTh 3a3HaueHUX JOKYMEHTIB 200 ix
mpotupivas K3nll cBiguuTh mpo CHCTEMHI MOMHJIKH B
MUTaHHX OIUIATH IPALli.

Erann npoBeneHHs ayAuTOPCHKOI MEpeBipKU po3pa-
XYHKIB 3 OIUTaTH Ipalli mpeacTaBiieHi y Taoum. 1.

BinnoBigHO 10 BHYTPIMIHIX CTaHAAPTIB ayJUTy CKJa-
IAroThes po0O0Yi JOKYMEHTH aynuTopa (IUTaH, mporpaMa
ayJIUTy PO3pPaxyHKIB 3 OIUIATH Mpalli, ayTUTOPCHKHIA 3BIT
TOIIIO).
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Crizx 3a3HaYUTH, 1[0 HAWOLTBII MOMIMPESHUMH TTOMHUJI-
KaM{ TIpH ayJTUTi PO3paxyHKIiB 3 OIUIATH Tpami € TaKi
NOPYLICHHS:

— BIZICYTHICTh THIIOBUX (hOpM NEPBUHHHX JOKYMEHTIB
3 OIUIATH TIpaLli;

OTLIATH TIpAIli;

— BIICYTHICTh JOKYMEHTIB, IO IiATBEPKYIOTh 3JiiC-
HEHHS PO3PaxyHKiB IT0 3apOOiTHIN TIaTi;

— IIOMHWJIKH B PO3PaxyHKy CEPEeIHBOTO 3apOOiTKy IS
HapaxyBaHHs BUILIAT;

— BIACYTHICTh QHAJTITUYHOTO OOJIKYy PO3paxyHKIiB 3

Tabmnuns 1
Etanu BHYTpPilIHBOTr0 ayANTy PO3PaXyHKIB 3 OIJIATH Mmpaui

Eranu

XapaxkTepuCTHKa eTaliB

Iligrorosunii

OuiHka HaifHOCTI CHCTEMH BHYTPILIHBOTO KOHTPOJIIO. AYIAUTOP 3HAHOMUTHCS 3 pOOOYMM IUIAHOM PaxXyHKIB,
3 OpraHi3ali€ro ONepaTUBHOrO 00Ky 0COOOBOro CKJIaJy MPALiBHUKIB MiANPUEMCTBA Ta BHUBYAE JOKYMEHTH,
IO BiJOOPaXalTh PyX CIHMCKOBOIO CKIJIaLy IMEpCOHANy MiANpUEMCTBA. BuBYae opraHizawiro omiatd mpari,
CKJIQJl yTPUMaHb, OOJIIKOBY TOJITHKY 3 METOIO BCTAHOBJICHHS B Hill TI0JIOXKEHD, SIKI CTOCYIOThCS OOJIIKY mparii
Ta ii oraTti. 3HAHOMUTBCS 3 TMPABIIAMH JOKYMEHTOOOIrY 3 00Ky mpami Ta i1 oraTtu, (opMaMu IEPBHHHIX
JIOKYMEHTIB, IIO 3aCTOCOBYIOThCA B OyXraiaTepchKoMy OOJIKy mpami Ta ii omiaTtd. AHami3 1 BHABICHHS
HaWOIIbII 3HAUYNIMX YMHHMKIB, IO BIUIMBAIOTH Ha PH3HK, ICTOTHE MEPEKPYYCHHS 3BITHOCTI MiAIPHEMCTBA.
3Hax0JUKEHHS PiBHS CYTTEBOCTI, ayIMTOPCHKOrO pu3KKy. Po3pobka IiaHy, IporpaMu ayJuTy.

OCHOBHUI

[epeBipka 1OTpUMaHHS BUMOT YMHHOTO LIUBUIHHOTO i TPYJIOBOI'O 3aKOHOAABCTBA. BCTAHOBIIOETHCS MOPSIOK
JOKYMEHTaJbHOrO O(GOPMIICHHSI TPYAOBHX BiJHOCHH 3 MpAaL[iBHUKAMH MiANpUEMCTBA. BHUBUaeThCS 3MicT
JIOrOBOPIB, SKUMK 0(OPMIIIOTHCS BITHOCHHH 3 mpariBHUKaMu. [lepeBipka npaBHIbHOCTI BiTOOpaKeHHS Ore-
pauiii B Oyxrantepcbkomy o0miky. [lepeBipseTbesi MpaBUIIBHICTD BEICHHS aHANITHYHOTO OOMIKY PO3paxyHKiB
3 OIUTaTH Tpali, B TOMY YHCIi BIAMOBIIHICTG MaHWX CHHTETUYHOTO 1 AHATITUYHOTO OOMIKYy. AyIUTOp
MepeBipse HasABHICTH i OQOPMIEHHS IEPBHHHUX OOJIKOBHMX ITOKYMEHTIB 3 OONiKy mpami Ta ii OruiaTH.
IlepeBipsie HapaxyBaHHS 3apOOITHOI IUTATH Ta IHIINX BHIUIAT, NOB'S3aHMX 3 OIUIATOIO IPAIli, JTOCTOBIPHICTH i
CBOEYACHICTh BiOOpaKeHHs oOmepawiil 3 HapaxyBaHHS 3apO0iTHOI IUIaTM Ta IHIIMX BHIUIAT B CHCTEMI
OyxranTepchbkoro o0miky. ApupMeTHyHa repeBipka po3paxyHKy OIUIATH 32 BiIIpalbOBaHUI 1 HEBiAIpanbo-
BaHMi vac. [lepeBipsieTbcsi OOIPYHTOBaHICTh YTPHMAaHb i3 3apOOiTHOI IUIATH Ta HapaxyBaHb Ha Hei, iHIINX
Bumar. [lepeBipseTbCs TOTPUMAHHS MOPAAKY BHAAdi 3apoOiTHOI IJIATH, a TaK CaMo MPaBUIIBHICTH OOJIKYy
JernoHoBaHol 3apo0iTHOI miatH. [lepeBipka mpaBUIBHOCTI (OPMyBaHHS 3BITHHX MOKa3HUKIB. [lepeBipsieTbest
BIINOBIAHICTh TAHUX CHHTETUYHOTO OONIKY MOKa3HUKaM OyXrantepchkoi ((piHaHCOBOT) 3BITHOCTI, BiANOBiA-
HICTh OOJIKOBMX JAaHUX 32 HAPaXOBAaHMMH 1 MepepaxoBaHUMU CyMaMH HMOAATKIB 3 iHPOpMAIl€l0, 0 MiCTH-
ThCS B 3BITHOCTI ImifnmpueMcTBa. [lepeBipka e)eKTHBHOCTI Mparti.

3aKII0YHUH

OI11iHKa CYTTE€BOCTI BUKPHBIICHHS 1 BIUIMBY HOTO HA MOCTOBIPHICTh 3BITHOCTI. DOpMYBaHHS AyMKH ayJIuTOpa
PO JTOCTOBIPHICTh 3BiTHOCTI. Po3poOka pekoMeHamiid MO0 TMOKpAIICHHS CHUCTEMH OIUTATH Mpali Ha

nignpuemMctsi. CKilalaHHs y3arajJbHIOIOUHX JOKYMEHTIB.

— HeoOIpyHTOBaHE HapaxyBaHHS JOIUIAT Ta IHIIHX
BUHAropoJ NpaliBHUKaM, He 3a3HAYCHUX Y BHYTPILIHIX
JIOKaJIbHUX aKTax i1 TPYAOBUX JIOTOBOpaXx;

— HeHaJexXHe O(OpPMIICHHS BiJIyCTOK CIiBPOOITHH-
KiB, a TaK caMO BHIDIAT JOOOBUX 1 KOMITEHCAIN IS Tpa-
LIBHHUKIB, 1[0 BUKOHYIOTH OOOB'SI3KH 3a JOTOBOPOM IIH-
BUIBHO-TIPABOBOT'O XapaKTepy.

OTmxe, ayquT po3paxyHKIB 3 OIUIATH IIpaili J03BOJISE
BUSIBUTH CYNEPEWINBI MOMEHTH B IiSUTBHOCTI HiIIpUEM-
CTBa 1 IPUBECTH CHCTEMY OIUIATH Ipali B ITOBHY BiIIIOBiA-
HICTB /10 3aKOHOJIaBCTBA.

BUCHOBKH

BukopucTaHHs 3aIIponOHOBaHO TOCIiTIOBHOCTI Opra-
Hi3amil BHYTPIIIHROTO ayAUTY PO3PaxyHKIB 3 OIUIATH TIPalli,
3 Hamoi TOYKH 30py, TO3BOJIHUTH MOKPALIUTH HOTO SKICTh
Ta CKOPOTUTH TPYIOMICTKICTh HOTO TUTAHYBAaHHS Ta IPO-
BenenHs. [lin yac BUKOHAHHS POOIT HA OCHOBHOMY €TaIli
MPOMOHYETHCS BHOKPEMITIOBATH TPU HAINPSIMU: ayJUT BHU-
KOPHCTAHHS TPYJIOBHX PECYPCIB (yIUT IEPCOHATY); ay T
¢donmy ormiatu mpami (ayJuT po3paxyHKIB 3 IpaliBHU-
KaMmH 110 3apoOiTHIN IiaTi) Ta ayauT eeKTUBHOCTI Mpali.
3a pesysbTataMul 3IIHCHEHHS ayauTy e(EeKTHBHOCTI Iparli
OyIlyTh BHSBIICHI PE3EPBH LIS IiIBUIICHHS e(PEKTUBHOCTI 1
npuOyTKoBOCTI miampueMcTBa. OmiHKa e(eKTHBHOCTI
Tparii, mo-Tepuie, Jae MiANPHEMCTBY SICHY KapTHHY IIPO
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CTYIIHb BIONOBITHOCTI CHIiBpOOITHHKIB Mmocajgam, a IO-
Jpyre, TAKAM YIHOM, BH3HAa4Ya€e e(EKTHBHICTH MpaIli CITiB-
pobiTHHKa 1 Hioro piBeHb npodecioHaTi3My 1 KOMIIETEHT-
HOCTi y BUKOHAHHI NIPU3HAYEHUX (PYHKIIIH.

3 mpeACTaBIeHNX PEe3yJbTaTiB Ta BICHOBKIB IPUPOJHO
BU3HAYAIOTBCA TMEPCHEKTUBU TMOAAJIBIINX I[OCHi}:[)KeHI)
npobyiemu GOpMyBaHHSI CHCTEMH TTOKA3HUKIB Ta IX IiTic-
HOI CHCTeMH, SIKI TIOBHHHI HTH B HalpsMKy BH3HA4EHHS
X eeKTUBHOCTI Ha KOXXHOMY €Talll ayAuTy PO3paxyHKiB
3 OIUIATH TpAILI.
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